
No.36011/3/2005-Estt.(Res.) 
Government of India 

Ministry of Personnel, Public Grievances and Pensions 
Department of Personnel and Training 

New Delhi, the gth September, 2005. 

Subject: Verification of caste status of Scheduled Caste, Scheduled Tribe and 
Other Backward Class candidates at the time of initial 
appointmentlpromotion. 

Attention is invited to Department of Personnel and Administrative 
Reforms (now Department of Personnel & Training) O.M. No.36011116180- 
Estt.(SCT) dated 27th February, 1981 which provides that the appointing 
authorities should verify the caste status of a Scheduled Casterhibe candidate 
at the time of initial appointment and promotion against a vacancy reserved for 
Scheduled Castesmribes. The O.M. clarifies that a candidate who entered into 
service as an SCIST candidate may discontinue to be so if the castelcommunity 
to which he belongs is descheduled subsequently. A Scheduled Caste candidate 
also loses his status of Scheduled Caste if he embraces a religion other than 
Hinduism, Sikhism or Buddhism. Though such officers who lose the status of SC 
or ST after entering into service are required to inform the Government about it, 
many of them do not do so. In the absence of necessary vigil, there are 
possibilities of non-SCIST candidates getting benefit of reservation and various 
concessions in the matter of promotion. Therefore, verification of caste status at 
every important upturn of employee's career is necessary so that the benefit of 
reservation and other schemaof concessions, etc. meant for SCslSTs go only to 
the rightful claimants and not those who become disentitled to them. With a view 
to facilitating such verification, the castelcommunity to which the SCIST person 
belongs, his place of residence and the name of the State should be pasted on 
the top of the Service Book, personal file and other relevant documents relating 
to the employee. Attention is also invited to this Department's O.M. 
No.3603314197-Estt.(Res.) dated 2 6  July, 2003 which provides that 
castelcommunity status and creamy layer status of OBC candidates should be 
verified at the time of initial appointment. 

2. This Department's O.M. No.36012/6188-Estt.(SCT) dated 24th April, 1 990 
provides that the appointing authorities should, in the offer of appointment to the 
candidates claiming to be belonging to Scheduled CastesIScheduled Tribes, 
include a clause as follows: 
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"The appointment is provisional and is subject to the casteltribe certificate 
being verified through the proper channels and if the verification reveals 
that the claim to belong to Scheduled CasteIScheduled Tribe, as the case 
may be, is false, the services will be terminated forthwith without assigning 
any further reasons and without prejudice to such further action as may be 
taken under the provisions of the Indian Panel Code for production of false 
certificates." 

Likewise this Department's O.M. No.3603314197-Estt.(Res.) dated 25" July, 2003 
provides that in case of the offer of appointment to the candidates claiming to 
belong to Other Backward Classes, a clause as follows should be included: 

"The appointment is provisional and is subject to the community certificate 
being verified through the proper channels. If the verification reveals that 
the claim of the candidate to belong to Other Backward Classes or not to 
belong to creamy layer is false, hislher services will be terminated 
forthwith without assigning any further reasons and without prejudice to 
such further action as may be taken under the provisions of Indian Panel 
Code for production of false certificates." 

3. It has been brought to the notice of the Government that some candidates 
manage to secure employment under the Government against the vacancies 
reserved for SCsISTsIOBCs by producing false castelcommunity certificates and 
some candidates continue to get the benefits available to the Scheduled 
CastesJScheduled Tribes even after losing the status of SCIST. The undersigned 
is directed to say that instructions referred to above should be scrupulously 
followed so that it may not be possible for any non-SCISTIOBC candidate to 
secure employment or get benefit of promotion or concessions on the basis of a 
false claim to belong to these categories and if any person gets an appointment 
on the basis of such false claim, his services may be terminated as per 
conditions contained in the offer of appointment. 

4. Contents of this O.M. may be brought to the notice of all concerned. 

- d 
(K.G. Verma) 

Deputy Secretary to the Government of India 
Teie: 23092797 

1. All MinistriesIDepartments of the Government of India. 
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All Officers and Sections in the Ministry of Personnel, Public Grievances 
and Pensions and all attachedlsubordinate offices of this Ministry. 
Department of Economic Affairs (Banking Division), New Delhi. 
Department of Economic Affairs (Insurance Division), New Delhi. 
Department of Public Enterprises, New Delhi. 
Railway Board. 
Union Public Service CommissionlSupreme Court of India/Election 
CommissionlLok Sabha SecretariaVRajya Sabha SecretariaVCa binet 
SecretariaVCentral Vigilance CommissionlPresident's SecretariaVPrime 
Minister's OfficelPlanning Commission. 
Staff Selection Commission, CGO Complex, Lodi Road, New Delhi. 
Ministry of Social Justice and Empowerment, Shastri Bhavan, New Delhi. 
National Commission for SCs, Lok Nayak Bhavan, New Delhi. 
National Commission for STs, Lok Nayak Bhavan, New Delhi. 
National Commission for Backward Classes, Trikoot-I, Bhikaji Cama 
Place, R.K. Piwarn, New Delhi. 
Office of the Comptroller and Auditor General of India, 10, Bahadurshah 
Zafar Marg , New Delhi - 1 10002. 
CBI, LBSNAA, ISTM, PESB, Central Sectt. Library, MHA Library. 
Information and Facilitation Centre, DOPT, North Block, New Delhi. 
200 spare copies for Estt.(Res.) Section. 




